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0. General aspects to be remembered

MSCA IF 2020 Timing
Call IF 2020: 328.00M€
Call ID

Opens

H2020-MSCA-IF-2020

8-APRIL-2020

Closes

Budget

9-SEPTEMBER-2020

EF: 263.00M€
SE: 10.00M€
GF: 55.00M€

Timetable for the H2020-MSCA-IF-2020 Call (8 months TTG)
Publication
08/04/2020

Closing
09/09/2020

Call open for 5 months

Proposals
evaluation
10-12/2020

Evaluation
Results
02/2021

5 months for evaluation

GA
signature
03-05/2021

3 months for signature

Possible start date for MSCA IF Action: 1 March 2021 – 1 september 2022

MSCA IF 2020 Structure

Part A (electronically)

•
•
•

Part B1 (PDF upload)

10 pages total
No section page limit
excess pages will automatically be disregarded

NO COVER PAGE AND NO TABLE OF CONTENTS!

Part B2 (PDF upload)
No overall page limit
applied

•
•
•
•

4. CV of the experienced researcher (indicative length: 5 pages)
5. Capacities of the participating organisations (1 page for the overview and 1 page
for each participating organisation – indicative length)
6. Ethical aspects
7.Letter of commitment of the partner organisation (for GF only)

Evaluation criteria …

Efforts during preparation …
PARTNER
ORGANIZATION

Evaluation criteria weight

SUPERVISOR
FELLOW

HOST
INSTITUTION

[NOMB
RE DE
CATEGO
[NOMB
RÍA]…
RE DE
CATEGO
RÍA]…
Excellence

Impact

[NOMB
RE DE
CATEG
ORÍA…
Implementation

Now, 90% of you will focus
80% of your initial energy on
this part that counts for 50%
of the total proposal.
Is that a smart strategy?

INDIVIDUAL FELLOWSHIP PROPOSAL

A typical Individual Fellowship
 Individual

research project: training-through-research
supervision of the supervisor / key staff of the institution.

under

the

direct

 Hands on training:
•

•

for developing scientific skills (new techniques, instruments, etc. )
For developing and acquiring transferable skills:
• Proposal preparation to request funding
• Patent applications, management of IPR, take up and exploitation of results,
• Action management, task coordination, how to properly communicate
• Gender issues, research integrity, Open Science, etc.

 Intersectoral

or interdisciplinary transfer of knowledge (secondments…).
Secondments can take place in MS / AC .

 Organization of scientific / Training / dissemination events
 Communication, outreach activities, public engagement

Before writing the proposal

• Start with your goal –career and
research
• Analyse your CV
• What are your strengths
• What do you need to improve

• Read one (or more) successful
applications
• Work on getting a good and convincing
abstract
• Try to find an acronym that sticks

1. Writing the excellence section

1. Excellence
1.1 Quality and credibility of the research/innovation project; level of novelty, appropriate
consideration of inter/multidisciplinary and gender aspects
•
•
•

•
•

Provide an introduction, discuss the state-of-the-art, specific objectives and give an overview of the action.
Discuss the research methodology and approach, highlighting the type of research / innovation activities proposed.
Explain the originality and innovative aspects of the planned research as well as the contribution that the action is
expected to make to advancements within the research field. Describe any novel concepts, approaches or methods
that will be implemented.
Discuss the interdisciplinary aspects of the action (if relevant).
Discuss the gender dimension in the research content (if relevant).In research activities where human beings are
involved as subjects or end-users, gender differences may exist. In these cases the gender dimension in the research
content has to be addressed as an integral part of the proposal to ensure the highest level of scientific quality.

You should cover these captions:
•
•
•
•
•

1.1.1 Introduction, discuss the state-of-the-art, specific objectives and give an overview of the action.
1.1.2 Discuss the research methodology and approach, highlighting the type of research / innovation activities
proposed.
1.1.3 Explain the originality and innovative aspects of the planned research
1.1.4 Discuss the interdisciplinary aspects of the action (if relevant).
1.1.5 Gender dimension in the research content

1. Excellence
1.1.1 Introduction, discuss the state-of-the-art, specific objectives and give an overview of the action.

Introduction
• Start with the overall aim of the Individual fellowship
• Explain the importance of the research being carried out and how it addresses a challenge/priority
at a global/European level.
• Be accessible to the non-experts
State-of-the-art
• Break the State-of-the-art (SOA) into separate short paragraphs, each focussing on a separate part of
the research project.
• Highlight how the project will progress the research ‘beyond the current state-of-the-art’. Use upto-date references!
Specific objectives
• The specific research objectives (ROs) of the project.
• Give the evaluator an insight into what research will be carried out during the project.
• ROs should reflect the state of the art described. Mentioned each SOA paragraph should relate to a
research objective.

1. Excellence
1.1.2 Discuss the research methodology and approach, highlighting the type of research / innovation
activities proposed.

•
•
•
•
•

Describe how the research will be carried out. Be careful here as you do not have space to describe
everything in detail.
Break up into short paragraphs/bullet points to describe the steps/methods you will take to achieve
the research objectives proposed.
Highlight the experiments, techniques and equipment that will be used.
If a secondment or short visits are included, be specific about why they are needed in terms of the
work being carried out (use of equipment, access to data etc).
For each method/steps described put in brackets the research work package it relates to.

1.1.3 Explain the originality and innovative aspects of the planned research
• Provide the key aspects of the fellowship that highlight the original and innovative aspects
• Advancement in research being carried out in the host.
• New analysis, concept, methods that will be implemented.
• Next stage of development.
• Working with a mix of disciplines beyond the field.
• Non-academic & academic collaboration.

1. Excellence
1.1.4 Discuss the interdisciplinary aspects of the action
•
•

Demonstrate how the research being carried out goes beyond the
discipline that is strictly yours.
Highlight the key interdisciplinary aspects of your proposal (research
methodology, supervision, dissemination etc.)

1.1.5 Gender dimension in the research content
•
•
•
•
•
•
•

Describe any gender aspects in relation to the research.
At what point down the line will humans be involved and how will gender
be influencing your research at that stage?
Have a look if only one type of gender/sex is in the research sample and
be prepared to justify why for this case.
Collaborate in the proposal stage with an equal opportunity officer at
the research institution
What is the bigger picture – the added value of your research
Should you address a specific gender group in your dissemination/
outreach?
Keep in mind: Gender equality is a prerequiste for better research

GENDER
EQUALITY

1. Multi- /Interdisciplinarity

ESF: European Peer Review Guide
2011. p. 39

1. Gender
GENDER
EQUALITY

Gender in research as a mark of excellence
A practical toolkit that comprises an overall
introduction into gender and research and shows how gender is
interwoven with all aspects of
research. It then examines in
pragmatic terms how the gender dimension of research content
contributes to excellence in research.
(https://www.yellowwindow.com/genderinresearch)

Genport is a community and repository of resources, projects,
organisations, events and experiences regarding gender issues and
science. (http://www.genderportal.eu/)
Case studies analysis of Gendered innovations and knowledge
change in basic science, engineering & technological development,
environment, food & nutrition, health & medicine, transport and
communication science. (http://ec.europa.eu/research/sciencesociety/document_library/pdf_06/gendered_inno vations.pdf)

1. Excellence
1.2 Quality and appropriateness of the training and of the two way transfer of knowledge
between the researcher and the host
•

Outline how a two-way transfer of knowledge will occur between the researcher and the
host institution(s):
• Explain how the experienced researcher will gain new knowledge during the fellowship at the
hosting organisation(s).
• Outline the previously acquired knowledge and skills that the researcher will transfer to the host
organisation(s).

•

For Global Fellowships explain how the newly acquired skills and knowledge in the Third
Country will be transferred back to the host institution in Europe (the beneficiary) during the
incoming phase.

You should cover these captions:
•
•

1.2.1 Transfer of Knowledge to the researcher from the host
1.2.2 Transfer of Knowledge to the host from the researcher

1. Excellence
1.2.1 Transfer of Knowledge to the researcher from
the host
•

•

Describe how you and your supervisor will develop a
Career Development Plan (PCDP)
Describe that the researcher will receive training in
following types of skills:
– Research Skills: This are core skills relating to
your project.
– Additional Research Skills: These are research
skills that will advance your competencies in the
research areas
– Transferable & Complementary Skills:
Transferable skills are the skills you acquire and
transfer to future employment settings.

Transferable
skills

Additional
scientific
skills
Hands-ontraining:
Your
Project

1. Transferable Skills

• Team Work
• Leadership
• Personal Motivation, Organisation and
Time Management
• Written Communication, grant
writing skills
• Oral Communication, presentation
skills
• Analytical Skills
• Entrepreneurship
• …

1. Excellence
1.2.2 Transfer of Knowledge to the host from the researcher

•
•
•

•
•
•

Describe your current expertise, skills, state of the art
techniques that could be applied to research in host.
Knowledge to address current gaps in the host.
Existing collaborations/networks that you have from
your past work.
Knowledge to be transferred: e.g. specific research skill
Audience in host: Research team in the host organization
How it will be transferred: Workshop with host team on
how it can be applied to research/business practices o
Benefit to the host: Researchers in host can apply the
technique to current research practices

1. Career Development

The Vitae Researcher Development Framework (RDF)
The framework describes the knowledge, behaviour
and attributes of successful researchers.

https://www.vitae.ac.uk/researchers-professionaldevelopment/about-the-vitae-researcher-developmentframework

1. Excellence
1.3 Quality of the supervision and of the integration in the team/institution
•

Describe the qualifications and experience of the supervisor(s). Provide information regarding the
supervisors' level of experience on the research topic proposed and their track record of work, including
main international collaborations, as well as the level of experience in supervising/training especially
at advanced level (PhD, postdoctoral researchers). Information provided should include participation in
projects, publications, patents and any other relevant results.

•

Describe the hosting arrangements. The application must show that the experienced researcher will be
well-integrated within the team/institution so that all parties gain maximum knowledge and skills from the
fellowship. The nature and the quality of the research group/environment as a whole should be outlined,
together with the measures taken to integrate the researcher in the different areas of expertise,
disciplines, and international networking opportunities that the host could offer.

1. The supervisor and the integration in the team
• Detail the level of experience and track record in terms
of supervision and main international collaborations
–
–
–
–

Examples of awards received
Number of publications & conferences
Patents, commercialisation, spin-offs etc.
Avoid repetitions,

• What are the hosting arrangements – how are new
people integrated into the team? Into different disciplines,
international networking, different areas of expertise? With
whom do you meet, attend a course, what is the frequency
of meetings, …
• What is the nature and quality of the research group –
how many people have which level of experience?
• Do not forget the integration into the secondment
institution

the Charter & Code
The HR Excellence
in Research Logo

1. Excellence
1.4 Potential of the researcher to reach or re-enforce professional
maturity/independence during the fellowship
•

Researchers should demonstrate how their existing professional experience, talents and
the proposed research will contribute to their development as independent/mature
researchers, during the fellowship.

•

Explain the new competences and skills that will be acquired and how they relate to the
researcher’s existing professional experience.

•

Please keep in mind that the fellowships will be awarded to the most talented researchers
as shown by the proposed research and their track record (Curriculum Vitae, section 4),
in relation to their level of experience.

1.4 Potential of the researcher to reach or re-enforce professional maturity/independence
during the fellowship

• Provide a clear statement that you are good match to the proposed research
but you also need to demonstrate that you will learn something new
• Provide an introduction to your specific career goals/ambitions. Be specific
here. You can provide more than one intended career direction
• Take a look back: What did you bring to this point in your career? Skills,
education, previous work…
• Take a look forward: Which new skills will you learn?
• Show your key transferable skills
• Show your experience in international networking, intersectoral collaboration,
innovative thinking etc.
• Choose the key highlights from your CV to show your abilities
• At the end of this section remind the evaluator why you are the best candidate
to do this fellowship to achieve the research results and reach your career goals.

1. Weaknesses in Excellence

• The state of the art in the area is not adequately described, as it mainly
refers to the past work of the researcher and the most recent literature has not
been sufficiently considered.
• The proposal does not convincingly describe the innovative aspect XXXXXXXX
• The two way transfer of knowledge between the researcher and the host is
described only in general terms, e.g. no specific activities or responsibilities
are assigned to the researcher or to the supervisor. Likewise, the training
activities are not sufficiently described or convincingly linked to the proposed
research program.
• The hosting arrangements and measures to integrate the researcher are not
provided in sufficient detail.
• The proposal does not convincingly explain the added value, in terms of new
competences and skills, that the project can bring to the researcher's profile.

2. Writing the impact section

2. IMPACT
2.1 Enhancing the future career prospects of the researcher after the fellowship
•

Explain the expected impact of the planned research and training (i.e. the added value of the fellowship) on
the future career prospects of the experienced researcher after the fellowship. Focus on how the new
competences and skills (as explained in 1.4) can make the researcher more successful in their long-term
career.

• Logical next step after 1.4: Be specific, explain HOW the fellowship will help
your career advance. What do you undertake why to get where?
• Explain specifically how the fellowship will help you to reach the next step (e.g.
applying for a specific grant)
• Triple-I dimension: Don’t forget the transferable skills and intersectoral/
international collaborations
• Describe the added value of the fellowship for your career in the mid- and
long term (specific career goals)
• No repetition of Part 1, but focus on the impact of the your training/transfer of
knowledge

2. IMPACT
2.1 Enhancing the future career prospects of the researcher after the fellowship

• How the skills/experiences improve your employability and career prospects
both in and outside academia.

• Describe the impact of the collaborations made during the fellowship
• Highlight the impact intersectoral, interdisciplinary collaborations during the fellowship
• Describe if the collaborations made will allow for a higher impact R&I output
• Impact of improving the gender balance in their sector.

• How will your research will contribute to the knowledge-based economy &
society?
• addressing a challenge/priority at a European/Global level.
• Policies – UN SDG – Green Deal

2. IMPACT

2.2 Quality of the proposed measures to exploit and disseminate the project results
•

Describe how the new knowledge generated by the action will be disseminated and exploited, and what the
potential impact is expected to be. Discuss the strategy for targeting peers (scientific, industry and other
actors, professional organisations, policy makers, etc.) and to the wider community. Also describe potential
commercialisation, if applicable, and how intellectual property rights will be dealt with, where relevant.

•

For more details refer to the "Dissemination & exploitation" section of the H2020 Online Manual.

2. Exploitation, Dissemination, Communication

2. Writing tips
•
•

•

•

•
•

2 sections: one for dissemination, one for exploitation
Develop a dissemination strategy (what – who – when
– why – how), and give examples on which journals you
target, which conferences you will attend, with which
(preliminary) results
Show the measures you will undertake to appropriately
use your project’s results – commercial vs. noncommercial
Mention Open Access and open data strategy (DMP
Month 06!)
Outline plans to exploit any IP arising from the
programme, per WP
Keep an eye on potential IP issues, liaise with the
technology transfer services (do not forget the
secondment host)

2. Common mistakes

• A mix of communication and
dissemination
• Unclear (unspecific) dissemination
actions in a vague timeframe
• No mentioning of IP issues
• No mentioning of Open Access
• No mentioning of potential
collaboration with the secondment
host

2. Open Access
OPEN
ACCESS

FOSTERis an e-learning platform that brings
together the best training resources for those
who need to know more about Open Science, or
who need to develop strategies and skills for
implementing Open Science practices in their
daily workflows.
(https://www.fosteropenscience.eu/)

OpenAire is a network of Open Access
repositories, archives and journals that
support Open Access
policies. (https://www.openaire.eu/)

2. IMPACT

2.3. Quality of the proposed measures to communicate the project activities to different target
audiences
• Demonstrate how the planned public engagement activities contribute to creating awareness of the
performed research. Demonstrate how both the research and results will be made known to the public in
such a way they can be understood by non-specialists.
•

The type of outreach activities could range from an Internet presence, press articles and participating in
European Researchers' Night events to presenting science, research and innovation activities to students
from primary and secondary schools or universities in order to develop their interest in research careers.

•

For more details, see the guide on Communicating EU research and innovation guidance for project
participants as well as the "communication" section of the H2020 Online Manual.

2. Exploitation, Dissemination, Communication

2. Writing Tips
• Who is your target audience, which key
message (what kind of results) do you have
for them, when do you disseminate the
results, where and why? And how do you
measure whether you reached your
audience (key performance indicators)?
• Engage a large audience, bring knowledge to
the general public and imply interaction
between sender /receiver
• Possible Activities: Open Doors, Public
Talks, articles, E-newsletters, multimedia
releases, European Researchers´ Night,
Marie Curie Alumni Association (MCAA),
MSCA “Fellow of the Week” on Facebook…

2. Common mistakes
• Unspecific communication
measures
• No key performance indicators
• Unrealistic time planning
(providing content takes time)
• Communication measures only
towards the end of the project.
• N.B. Communication can start
from the beginning of your
project!

2. Weaknesses in Impact
• The proposal does not make sufficiently clear the expected impact of the
programme on the future career prospects of the researcher. Given their
current career stage, the proposed research and training activities do not
convincingly demonstrate effectiveness in promoting the researcher's longterm success.
• The proposal provides an insufficient description of how the knowledge
generated by the action will be disseminated. The expected impact in terms
of number and quality of the publications, is not sufficiently discussed.
• The proposal fails to explain which results are expected to be patentable and
how intellectual property rights will be managed.
• The activities designed to communicate the action to different target audiences
are not convincingly described.

3. Writing the Implementation section

3. Quality and efficiency of the implementation
3.1 Coherence and effectiveness of the work plan,
including appropriateness of the allocation of tasks and
resources
•

Describe how the work planning and the resources
mobilised will ensure that the research and training
objectives will be reached. Explain why the number of
person-months planned and requested for the project is
appropriate in relation to the proposed activities.

•

Additionally, a Gantt chart must be included in the text
listing the following:
• Work Packages titles (there should be at least 1 WP);
• Indication of major deliverables, if applicable;
• Indication of major milestones, if applicable;
• Secondments, if applicable.

•

The schedule should be in terms of number of months
elapsed from the start of the action.

3. Importance of a good Gantt Chart

3. Quality and efficiency of the implementation
3.2 Appropriateness of the management structure and
procedures, including risk management
•

Describe the organisation and management structure, as
well as the progress monitoring mechanisms put in place, to
ensure that objectives are reached. Discuss the research
and/or administrative risks that might endanger reaching
the action objectives and the contingency plans to be put in
place should risk occur.

•

If applicable, discuss any involvement of an entity with a
capital or legal link to the beneficiary (in particular, the name
of the entity, type of link with the beneficiary and tasks to be
carried out).

•

If needed, please indicate here information on the support
services provided by the host institution (European offices, HR
services…).

3. Quality and efficiency of the implementation

3.3 Appropriateness of the institutional environment (infrastructure)

• The active contribution of the beneficiary to the research and training
activities should be described.
• For Global Fellowships the role of partner organisations in Third Countries for
the outgoing phase should also appear.
• Give a description of the main tasks and commitments of the beneficiary and
all partner organisations (if applicable).
• Describe the infrastructure, logistics, facilities offered insofar as they are
necessary for the good implementation of the action.

3. Writing Tips
• Contact your Host Institution (EU Project Office), realistic Project structure for
24-36 months. Include Person-Months
• Joint collaboration is the key for success.
• Deliverables and Milestones must be included in the Gantt Chart
• The project organization and management structure, including the financial
management strategy and the progress monitoring mechanism
• Remark possible risks for project objectives and concrete contingency plan and
mitigation actions.
• Explain secondments foreseen during the project implementation, the role of the
Partner Organization. Main tasks and commitments of the beneficiary and
partner organization with the project.
• Remark the infrastructure, logistics, facilities offered to the fellow for the
good implementation of the action

3. Weaknesses in Implementation

• The work plan is poorly presented, with inadequate descriptions of work
packages, tasks, milestones or deliverables. The allocation of resources is not
sufficiently describes and the Gantt chart is not broken down to a sufficient level
of detail.
• The management structure and procedures are not sufficiently described.
• The allocation of person-months to the individual work packages are not
sufficiently clear. Information on involvement of other group members is not
provided in sufficient detail.
• The proposal fails to provide a credible risk management plan.
• The task allocation is not clearly described in all cases. For example, the proposal
describes that some work will be carried out at a participating organisation in a
third country but it is not clear if the work will be carried out by the researcher
during a secondment or by the participating organisation through a collaboration.

4. Document B2

4. Document B2

II. Convocatoria MSCA IF 2015

4. Document B2

II. Convocatoria MSCA IF 2015
List + tables:
Institutional information: ask your
European Project Manager at the Host
Institution

4. Document B2: Ethics
Proposals expected to be funded will undergo an ethics review

Participants have to:
•
•
•

Identify all potential ethical aspects
Explain their future management
Give a detailed explanation at proposal stage

Description on Ethics:
• Ethic Issues Table en part A
• Ethics Self-Assessment en part B

4. Document B2: Ethics

Important: Admissibility criteria!

5. Who evaluates and how

5. Who evaluates and how

Part A (electronically)

•
•
•

Part B1 (PDF upload)

10 pages total
No section page limit
excess pages will automatically be disregarded

NO COVER PAGE AND NO TABLE OF CONTENTS!

Part B2 (PDF upload)
No overall page limit
applied

•
•
•
•

4. CV of the experienced researcher (indicative length: 5 pages)
5. Capacities of the participating organisations (1 page for the overview and 1 page
for each participating organisation – indicative length)
6. Ethical aspects
7.Letter of commitment of the partner organisation (for GF only)

5. Who evaluates and how
• Self-explanatory
• Memorable

Title and Acronym
Abstract (Part A)
Help matching with
evaluators, and evaluators
accept a proposal

Panel
matching with a set of
evaluators
Descriptors
will help matching with
evaluators

CHE
Chemistry

SOC
Social Sciences
and Humanities

ECO
Economic
Sciences

ENG
Information Science
and Engineering

ENV
Environmental and
Geosciences

LIF
Life Sciences

MAT
Mathematics

PHY
Physics

5. Who evaluates and how
Weight

Priority
(ex.aequo)

Excellence

50%

1

Impact

30%

2

Implementation

20%

3

Criteria

5. Who evaluates and how

FULL REMOTE EVALUATION
• 3 evaluators per proposal;
• 2 Vice-Chairs (VCs) of which 1 is
rapporteur, and 1 cross-reader
(depending n. proposals);
• SEP Hands-on Training for VCs;
• Improved briefing for experts:
web-briefing
(unconscious
bias
added),
Q&A
chat
sessions,
evaluators guide, SEP guidance
movie;
• SEP
workflow
and
functionalities adjusted to ease
the remote consensus discussion;
• Minority views: Specific slots for
teleconferences will be foreseen in
order
to
solve
critical
cases
remotely, before the central phase.

5. Who evaluates and how

5. Who evaluates and how
Each expert draft a IER (individual evaluation report) for each
proposal assigned
In the IER:
List strengths and weaknesses in bullet point format

•Under each sub-criterion
•For each criterion (excellence, Impact and Implementation)
They will Score each Criterion
Important:
- Select the corret scientific descriptors!
- When further prioritisation is needed, aspects such as
intersectorial mobility / gender aspects are taken into
account
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6. Final comments and resources

6. General aspects and layouts

SMART
Simple – Measurable - Achievable –Relevant - Timely

6. Available resources
Funding and Tenders Participant Portal

Eshorizonte2020.es

6. Responsible Research and Innovation
Responsible research and innovation means that societal actors work together during the whole
research and innovation process in order to better align both the process and its outcomes, with the
values, needs and expectations of European society. RRI is an ambitious challenge for the creation of
a research and innovation policy driven by the needs of society and engaging all societal actors via
inclusive participatory approaches (EC, 2014)

European Commission made RRI operational in “6 keys”
•
•
•
•
•
•

Public engagement
Gender Equality
Science Education
Open Access (Open Science)
Ethics
Governance

6. Responsible Research and Innovation

ETHICS

GENDER

‘European society is based on shared values. In order to adequately respond to societal
challenges, research and innovation must respect fundamental rights and the highest
ethical standards. Beyond the mandatory legal aspects, this aims to ensure increased
societal relevance and acceptability of research and innovation outcomes. Ethics
should not be perceived as a constraint to research and innovation, but rather as a way
of ensuring high quality results.’ (EC, 2012)
‘Engagement means that all actors – women and men – are on board. The
underrepresentation of women must be addressed. Research institutions, in particular
their human resources management, need to be modernized. The gender dimension
must be integrated in research and innovation content’ (EC, 2012)

EQUALITY

OPEN
ACCESS

‘In order to be responsible, research and innovation must be both transparent and
accessible. Our fourth key is to make Open Access a reality. This means giving free
online access to the results of publicly-funded research (publications and data).
This will boost innovation and further increase the use of scientific results by all societal
actors’ (EC, 2012)

6. Responsible Research and Innovation

PUBLIC
ENGAGEMENT

SCIENCE
EDUCATION

‘Engagement of all societal actors - researchers, industry, policy-makers and civil society – and
their joint participation in the research and innovation process, in accordance with the value of
inclusiveness, as reflected in the Charter of Fundamental Rights of the European Union. A sound
framework for excellence in Research & Innovation entails that the societal challenges are framed on
the basis of widely representative social, economic and ethical concerns and common principles.
Moreover, mutual learning and agreed practices are needed to develop joint solutions to societal
problems and opportunities, and to pre-empt possible public value failures of future innovation’
(EC, 2012)
‘Europe must not only increase its number of researchers, it also needs to enhance the current education
process to better equip future researchers and other societal actors with the necessary knowledge and
tools to fully participate and take responsibility in the research and innovation process. There is an
urgent need to boost the interest of children and youth in maths, science and technology, so they can become
the researchers of tomorrow, and contribute to a science-literate society. Creative thinking calls for
science education as a means to make change happen’ (EC, 2012)

‘The umbrella for all the others: […].

GOVERNANCE

Policymakers also have a responsibility to prevent harmful or unethical developments in research and
innovation. Through this key we will develop harmonious models for Responsible Research and Innovation
that integrate public engagement, gender equality, science education, open access and ethics’
(EC, 2012)

6. Responsible Research and Innovation
ETHICS

SATORI has developed an ethics assessment framework based on thorough
analysis, commonly accepted ethical principles, participatory processes and
engagement with stakeholders, including the public, in Europe and beyond.
(http://satoriproject.eu/media/D9.4_Outline_of_an_Ethics_Assessment_Framew ork.pdf)

The Ethical Operating System can help makers of tech, product managers,
engineers, and others get out in front of problems before they happen. It’s
been designed to facilitate better product
development, faster deployment, and more impactful innovation. All while
striving to minimize technical and reputational risks. (https://ethicalos.org/wpcontent/uploads/2018/08/Ethical-OS-Toolkit.pdf)

The Integrity in Practice toolkit features a series of case studies of positive
interventions made by individuals and organisations from across the globe,
to improve research culture and integrity.
(http://ukrio.org/ukrio-and-the-royal-society-launch-integrity-in-practice- toolkit/)

6. Responsible Research and Innovation
GENDER
EQUALITY

Gender in research as a mark of excellence
A practical toolkit that comprises an overall
introduction into gender and research and shows how gender is
interwoven with all aspects of
research. It then examines in
pragmatic terms how the gender dimension of research content
contributes to excellence in research.
(https://www.yellowwindow.com/genderinresearch)

Genport is a community and repository of resources, projects,
organisations, events and experiences regarding gender issues and
science. (http://www.genderportal.eu/)
Case studies analysis of Gendered innovations and knowledge
change in basic science, engineering & technological development,
environment, food & nutrition, health & medicine, transport and
communication science. (http://ec.europa.eu/research/sciencesociety/document_library/pdf_06/gendered_inno vations.pdf)

6. Responsible Research and Innovation
OPEN
ACCESS

FOSTERis an e-learning platform that brings
together the best training resources for those
who need to know more about Open Science, or
who need to develop strategies and skills for
implementing Open Science practices in their
daily workflows.
(https://www.fosteropenscience.eu/)

OpenAire is a network of Open Access
repositories, archives and journals that
support Open Access
policies. (https://www.openaire.eu/)

6. Responsible Research and Innovation
The Engage 2020 Action catalogue is an online decision
support tool that is intended to enable researchers, policymakers and others wanting to conduct inclusive research, to
find the method best suited for their specific project needs.
(http://actioncatalogue.eu/)

PUBLIC
ENGAGEMENT

ENoLL is the international federation of benchmarked
Living Labs in Europe and worldwide. It provides cocreation, user engagement, test and experimentation
facilities targeting innovation in many different domains.
(http://www.openlivinglabs.eu/)
The Living Knowledge network of Science Shops aims to build
partnerships for public access to research. A Science Shop
provides independent, participatory research and support in
response to concerns experienced by civil society.
(http://www.livingknowledge.org/)
EUSEA is an international knowledge-sharing platform and accelerator of
innovation in the fields of public engagement. The association addresses
experts involved in public engagement activities across Europe.

(http://www.eusea.info/)

6. Responsible Research and Innovation
SCIENCE
EDUCATION

The HEIRRI project fosters alignment of RRI and
Higher Education curricula at all levels
(undergraduate, MD and PhD), and created a
stock-taking inventory of good practices.
(www.heirri.eu )

Scientix is a community that promotes and
supports a Europe-wide collaboration among
STEM teachers, education researchers,
policymakers and other STEM education
professionals. (www.scientix.eu )
Ecsite, the European network of science centres and
museums, was created in 1990. Ecsite’s mission is to
inspire and empower science centres, museums and all
organisations that engage people with science, and to
promote their actions.
(htt ps://www.ecsit e.eu/)

GOVERNANCE

The major goal of the Res-AGorA project is to develop
a normative and comprehensive governance
framework for RRI. This has been achieved through a
series of case studies examining in depth existing RRI
governance across different scientific technological
areas. Resulted in a Responsibility Navigator and The
Co-construction method. (http://www.res-agora.eu/)

MoRRI was a project tasked with implementing a monitoring
system for RRI. In addition to identifying indicators for the
evolution of RRI, it identified social, democratic, economic and
scientific benefits of RRI, and also conducted preliminary work to
lay out routes towards implementing impact indicators.
(https://morri.netlify.com/reports/2018-05-24-final-reportsummarising-insights-from-the-morri-project)
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